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1. PROFESSIONAL DEVELOPMENT

My district makes it possible for
Q'l me to pursue professional
development opportunities.

District training sessions on
systems, policies, and

Qz procedures are a good use of my
time.

My supervisor provides
Q3 :
valuable guidance and support.
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2. INSTRUCTIONAL LEADERSHIP

Q4
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I am able to balance my
responsibilities as an
instructional leader with the
operational management tasks
required at my school.

My district has realistic
expectations about how
frequently school leaders can
observe teachers’ instruction
and provide feedback.

I have other instructional

exnerts at mv schaol that
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3. APPRECIATION

District leaders express

Q7 appreciation for the work I do.

District leaders publicly
Q8 recognize principals for their
accomplishments.

9 I feel appreciated at my school
Q for the work I do.
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4. COLLABORATION
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My district effectively facilitates
collaboration among principals.

I know other principals I can
turn to when I need advice.

District leaders work
collaboratively with principals.
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5. WORK/LIFE BALANCE
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Q15

I am able to maintain a healthy
work-life balance.

I have sufficient vacation time
torest and recharge.

District leaders look out for the
wellbeing of principals.
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